A FAIR PAY RISE FOR THE APS HELPS EVERYONE
Good pay increases for workers in the Australian Public Service will boost
the economy and help our community at a time when we need it most.
The Australian Public Service (APS) is on the
front line of every challenge this country faces –
whether it is cyclones, international emergencies
or, as we’ve seen recently, bushfires, floods, and
COVID-19.
However, the Coalition Government continues
its push to drive down the wages of its most
crucial workers – at the expense of the broader
Australian community.
WHATS THE PROBLEM?
While the government is making a range of
announcements about stimulating the economy
and keeping people spending, they are also
severely constraining the wages of people
working in the APS.
The Government’s APS bargaining policy
currently ties federal public sector wage rises to
the annual private sector Wage Price Index (WPI),
as measured for the June quarter each year.
Under this policy, APS workers are being forced
to vote on agreements that leave future pay
rates unknown.
At December 2020, the Australian Bureau of
Statistics calculated WPI at 1.4 per cent, a
historically low annual growth rate1.
The Reserve Bank has stated that faster wage
growth is needed to bring the economy back on

track2. Weak wages growth in the public sector
leads to weaker economy wide wage growth and
takes desperately needed money out of local
communities3.
The Government dragging down wage growth
will not help the budget bottom line, but it will
affect tens of thousands of our family budgets
around the country, and the communities in
which they spend.
Downward pressure on wages will slow our
rebuilding efforts and take desperately needed
money out of local communities.
Fair pay rises are well overdue for the APS. The
Government imposed a six month pay freeze in
2020, after it had already frozen most workers
wages between 2013 and 2017.
AND…CONDITIONS REMAIN CONSTRAINED
For years, APS workers have endured Coalition
Government policy that severely constrains their
rights and conditions as well as pay.
These bargaining policies have sought to make it
too difficult to negotiate sensible improvements
to workers’ rights and conditions.
It is clear that APS workers continue to bear
the brunt of unfair and unsound policy, at the
expense of all Australians.

1 ABS media release February 2021 https://www.abs.gov.au/media-centre/media-releases/annual-wage-growth-remains-14
2 RBA Statement on Monetary Policy February 2021
3 Stanford, J. Centre for Future Work. Public Sector Pay Freezes Could Push Economy From Recession to Depression 16 April 2020.
https://www.futurework.org.au/pay_freezes_recession_to_depression
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WHAT’S THE SOLUTION?
Moderate wage growth in those areas of the
economy that have the capacity to pay will help
lift spending, growth and employment across the
whole economy.
The Morrison government can lead by example
by lifting public sector wage outcomes to a
reasonable level.
Providing forward thinking pay rises means that
all those people who stand up in parliament
praising the great work of our public service
actually mean it.
Now more than ever, APS workers and Australian
communities need pay rises and an economy
than ensures they can pay their bills, mortgages
and look after themselves and their families.
WHAT CAN I DO?
To help win reasonable wage rises, we will
need the support of the community and your
colleagues. You can:
• Talk to family and friends about the
information in this paper
• Talk to your colleagues about the
information in this paper and why they need
to get involved and join the union
• Join in CPSU activities to build support for
the public service in the community
• Join in activities to educate politicians about
the critical work you do and why reasonable
pay rises would help the whole community.
WHAT CAN I SAY?
We will rebuild our community more quickly
if there is a stronger, better resourced public
service. We want the Government to commit to
genuine negotiation and sensible wage growth.
• Harshly suppressing public sector pay
outcomes is a barrier to Australia’s economic
recovery and will take money out of the
community and out of the pockets of
working families.

• Wage growth in those areas of the economy
that have the capacity to pay will help lift
spending, growth and employment across
the whole economy.
• Fair pay rises in the APS is an effective way
to generate higher wages in the private
sector.
• Removing restrictive requirements in the
bargaining policy means the Government
and union members can agree on reasonable
pay increases which are bargained in good
faith.
FACTS & FIGURES
Between 2013-2018, the median APS salaries
increased by 8.1% while inflation increased by
11.8% meaning a real wage cut4.
The average annualised wage increase for the
private sector was 16.4% over this period.
For three years, (2014, 2015 and 2016), the
median APS salaries had an almost zero per cent
pay increase. APS salaries remain below their
2013 levels in real terms5.
Even before the economic effect of the
COVID19 pandemic, Australia had experienced
unprecedentedly low level of wage growth
overall6.
On top of these delays, APS employees suffered
a six month pay freeze, with any pay increases
falling between April 2020 to April 2021
deferred by six months.

N O T Y E T A M E M B E R?
The Government’s bargaining policy means
we will need to be organised and all working
together to get the pay and conditions you
deserve.
Join today at cpsu.org.au or call 1300
137 636 for access to advice, support and
representation when you need it.

4 Calculations based on ABS CPI data and APSC Remuneration Reports
5 Data from APS Remuneration Reports and Trends in Federal Enterprise Bargaining database
6 Based on ABS wage index data from June 2020 quarter
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